

	Course Title:	Instructor I

	Lesson Title:	Instructional Methods (Module 4)

	Level(s):	Cognitive (knowledge, comprehension, application,

		analysis, synthesis, evaluation)

	References:	included in the Student Manual

	Objective(s):	included in the Student Manual

Time Required: 4 hours

Instructional Materials:

Overhead or slide projector (with visuals)

blank transparencies and pens

six sheets of newsprint (flipchart) labeled with the six methods of instruction

masking tape

	Student assignment for this module:	read this module

	Student assignment for next module:	read next module

	Other instructor notes:



�

I. What is the objective?

II. Why use more than one method of instruction?

A. Student learning is better when instructors vary materials, teaching devices, and/or activities 





OHT4-1

Go over the objective. Let

them know where they are going 

ACE

Before class, tape six sheets of newsprint (flipchart paper) to the wall, spread out around the room. Label each sheet with one of the six methods of instruction. Have them go stand beside the method by which they prefer to be taught. Have each group write one sentence defining the method in their own words on the paper. Have them write a second sentence that tells why they like it. Let each group pick a spokesperson to report to the class. If some of the methods are not selected by any students, that is okay



C. Good instructors emphasize objectives and planning.

B. Good instructors use variety for specific purposes.

OHT 4.2
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D. Unscheduled events can disrupt the use of any method.

1. students usually courteous

2. outside interruptions--not so courteous

3. be good nature and don't punish

4. use good sense to adapt

III. What is the lecture method?

A. Don't lecture for more than 30 minutes before you run an activity that involves all students.





OHT 4-3
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�

B. Give your students an advance organizer before the lecture.

1. written or oral

2. relate new knowledge to existing knowledge

3. structure the knowledge

4. relate to objectives

C. A good lecture has the following characteristics.

1. organized in outline form

2. involves two-way communication

OHT 4-5



 OHT  4-7
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3. conversational

4. intellectually stimulating

5. reflect instructor enthusiasm

D. A bad lecture has the following characteristics.

1. no orientation to objectives

2. use command voice

3. off the cuff

4. no student interaction

5. at least an hour long

6. rigid pace with no variety

7. read the notes

8. don't look at students

9. stay behind lectern

10. don't smile







You might have them relate their favorite teaching method to Display 4.1 (one-way, two-way, three-way). Refer to the papers taped to the wall.

You might have them brainstorm the characteristics of a "bad" lecture.



�

E. Lecturing and teaching are not necessarily the same thing.

1. filling up the time

2. master the objectives

IV. What is the Conference method?

A. Conference is another term for small-group work.

1. 2 to 7 students

2. combine with other methods

B. Group results may be shared with the class.

1. determined by objectives

2. classtime



OHT 4-8
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C. There are different ways to do report-out.

1. all groups report

2. one group reports and other groups contribute

3. instructor eavesdrops and then reports

4. group reporter for a specific item

5. record on flipcharts and tape to wall

6. panel of representatives

D. You can use brainstorming in a conference  group.

1. encourages creative responses

2. everyone can respond

3. increases profitable ideas

4. participate as equals







�

E. Composition of the conference groups can be random or deliberate.

1. count off

2. shirt color

3. more than two years' experience versus less

F. You can have all groups work on the same problem or each group work on a different problem.

G. Make sure the directions are clear to each group.

1. repeat instructions

2. paraphrase instructions

3 written instructions



You might see how fast you can get them into conference groups using shirt color or shoe size. While in conference groups, have them brainstorm about what activities in Firefighter I could be done in a conference group. Have them list them as fast as they can for two minutes.



�

V. What is the Discussion method?

OHT 4-10

A. Open discussion of a problem, issue, or procedure can be an excellent teaching device.

1. resolve inconsistencies in thinking 2. exchange ideas 3. makes public cognitive considerations of students 4. gives practice in responding to important issues 5. builds leadership skills 6. builds new knowledge and skills

B. Discussion can be more effective than lecture.

1. retention 2. higher level thinking 3. understanding concepts 4. problem solving skills 5. attitude change 6. motivation

C. Discussion is a conversation with a purpose.

D. A discussion involves participation by all or nearly all members of the group.

E. Real discussions operate near the open, collaborative quest end of the continuum.

1. don't impose your ideas 2. don't dominate 3. feed the discussion 4. bow out when group gets going





      OHT 4-11





�



F. Use the 2 to 1 discussion rule.

1. three-way communication

2. sit with them

3. Student-to-Student communication

G. Use conference groups to get the discussion going.

1. more than 15 students

2. no discussion leader needed

3. less risky to students





OHT 4-12 
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H. The instructor is a gatekeeper who regulates overtalkers and encourages undertalkers.

1. gestures

2. never rude 

3. reward appropriate participation 

I. Where students sit in class is related to extent of participation (Display 4.2). 

1 . low interaction seats

2. medium interaction seats 

3. high interaction seats 

J. Make sure that the discussion topic or problem is appropriate.

1. degree of consensus

2. no one-word answers





OHT  4-13

Have them consider this

classroom in light of OHT 4-13 and Display 4.2. 

You might have them discuss two questions, either as a whole class or as conference groups. Question 1: "What are the six teaching methods?" You could use this question or another one that is inappropriate for a group discussion. Question 2: "Why do instructors use a variety of methods, and what is accomplished by using variety?" This or a similar question could show appropriate use of discussion.



�

K. The discussion method is useful when there is no "correct" position.

1. motivates through curiosity

2. resolves conflict

3. displays logic

4. clarifies positions

L. Discussions can become

arenas for conflict

1. difference of opinion

2. old grudges

3. tolerate divergence

4. steer away from hostility

5. facilitate progress

6. respect

M. An instructor may need to intervene in a discussion.

1. off track

2. error in fact or logic

3. conflict is imminent

4. time is up

Vl. What is the Illustration method?

A. An illustration is an example or simulation used to make an object, process, or concept clear.

1. actual example

2 simulation
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3. picture

4. lots of illustrations

5. show them

6. variety

B. Simulation is a subset of illustration.

1. map, diagram, role play, scenario 

2. simulation game

C. A role play is an illustration

that simulates a real situation.



1. students participate







�



2. fish bowl

3. tag team

4. small group

D. A scenario is a description of a hypothetical situation.

E. A case study is a description of an actual situation.

F. Illustrations on overhead transparencies, slides, videos, charts, maps, and models are excellent ways of putting clarity into a lesson.

1. active involvement

2. good illustrations

3. tied to objectives

G. You learn what you do.

1 . active illustration







OHT 4-16

�		

2. show them and have them do

H. Illustrations can be part of Preparation, Presentation, Application, or Summary (conclusion).

1. No matter what the topic, you can involve your students in an illustration.

J. All students (rookies to veterans) can participate in illustrations

K. Illustrations that actively involve students will vary the pace, keep a lesson moving, maintain interest, facilitate learning, and aid retention.

VII. What is the Demonstration method?

A. Demonstration is showing someone else how to do something.

B. When you do a demonstration, know the steps in the task, job, or evolution forward and backward.







You might have them write down four ways to involve all their students in an illustration on the topic of fire streams. Help them to understand that ANY fire service topic can be illustrated in the classroom in a way that would involve all students.
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1. list the steps

2. practice

3. have the materials/ equipment needed

4. stress safety concerns

5. plan how and when to involve students

C. Relate the demonstration to the objective and the students' structure of knowledge.

1. tell what to watch for

2. tell how tested

D. When you do a demonstration, try to get all students in close and go through it twice.

1. up to speed

2. slowly with clear explanations

3. describe relationships among steps

4. get them doing it

E. When you do a demonstration, have all students practice the operation under supervision until they can accomplish the objective.





�

1. coach

2. encourage

3. feedback

F, When you do a demonstration, let your students know exactly what they are expected to accomplish and when they have accomplished it.

VIII. What is the Individualized Instruction method?

A. Individualized instruction focuses on mastery of the objectives.

1. can be defined as a percentage

2. all students reach mastery

B. Individualized instruction lets time vary for each student and holds achievement constant.







You might put them in groups and have each group plan and do a demonstration. It need not be fire service related (e.g., making a paper cup or paper hat, tying a shoe, assembling a ball point pen).

OHT 4-19

OHT 4-20



�

C. Refer-Backs is a system in which the instructor teaches a unit, and students take tests until they master the materials

1. parallel forms of the test

2. remedial assignments

D. Tutors is similar to refer-backs, but students are tutored on missed  information.

1. student tutors

2. novel examples used by tutors



OHT 4-21
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E. Small Group Reteaching is when the instructor holds remediation sessions with small groups of students.

1. mini sessions

2. targeted to particular needs

F. Self-Paced Materials include workbooks, programmed instruction, AV programs, and computer-assisted instruction.

1 . gradual steps

2. mastery procedures

G. The use of Workbooks requires the student to work through exercises at his/her own pace and try a test when finished.

H. Programmed Instruction is based on small steps, active responding, and immediate feedback 

1. sequenced frames

2. usually boring

1. Audio-Visual Programs are similar to programmed instruction but are usually more interesting.

J. Computer-Assisted Instruction presents interesting material, provides automatic feedback, and routes the student to the next appropriate frame.







�

K. Personalized System of Instruction is based on written material (e.g., text book).

1. read, do study questions, then test

2. time varies

3. some students procrastinate

L. Learning Contracts are written agreements between instructors and students.

1. performance objective(s)

2. resources and strategies

3. evaluation procedure

4. grading

IX. SUMMARY: What have we learned?

A. What is the objective?

B. Why use more than one method of instruction?

C. What is the Lecture method?

D. What is the Conference method?

E. What is the Discussion method?

F. What is the Illustration method?

G. What is the Demonstration method?

H. What is the Individualized Instruction method?





Have them do any of the activities that they have not done yet. Then, perhaps (a) provide more practice on a concept that was troublesome, (b) have a rapid-fire review, or (c) discuss the objective and content of the lesson.
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